A@group

MEDICAL STAFFING

address PO Box 327
Bellville 7535
tel 0861 144 244
fax 0861 123 000
e-mail interview.sa@a24group.com

website www.a24group.com

Welcome!
This letter contains important information on how to register for agency work with the A24 Group.

The A24 Group can provide local work and excellent rates of pay, with shift times to fit in with any family
and other commitments.

Registration with us happens quickly. Here is what we need.
1. Fully completed application form

2. A clear certified copy of your ID

3. A certified copy of your HPCSA/Pharmacy Council receipt
4. Signed Contract for Services

5. ID type photograph

You can post the completed documents to:
A24 Group

PO Box 327

Bellville

7535

Email or fax is quicker.
Note: Certified copies should be posted, but email or fax them in the meantime.

Kind regards

The A24 Group
interview.sa@a24group.com

Ambition 24hours www.a24.¢0.za

Directors: Penny Streeter. Charles Rees. Justin Zietsman. Co.Reg 2006/008670/07 VAT No 464 022 9276



SN— A@group

r Interviewer

MEDICAL STAFFING

APPLICATION FORM - LOCUM

EFFECTIVE 01/06/09

PERSONAL DETAILS
Title First Name Middle Name
Last Name
Known as Maiden Name
Marital Status Gender Male D Female D
Date of Birth / / Age
House Name / Number
Physical Address Postal Address

Postcode

City / Town Home Phone
Postcode Cell Phone
Work Phone Fax
Pager Number Email address
Preferred Contact Method Position you are applying for
Preferred Contact Time Interested in permanent position Yes D No D
Available for part time D Full time Locum D Salary Expectation per Month R

Work Areas Note: The more areas you are prepared to work the more locum work you are likely to be offered”

Please go to this link for all the areas www.a24.¢0.za/geo.htm

MISCELLANEOUS DETAILS

TYPE OF REGISTRATION

Professional council? ie. HPCSA Registration Number

RIGHT TO WORK DOCUMENTATION

Do you have the right to work in South Africa? Yes D No D

ID Number

Do you have permanent residence/work permit for R.S.A.? (if yes please provide proof)

Have you been convicted of an offence in any country?

Have you or do you have a charge of professional misconduct pending against you in any country?

PROFESSIONAL INDEMNITY
Do you hold current Professional Indemnity Cover Yes D No D Pl Number

GENERAL INFORMATION

Do you have your own transport? Yes D No D

Type of transport
Driving Licence Yes D No D
How did you hear of Ambition?

Ethnic Origin: D Black African D Coloured D Indian D White D Other (please specify):

(] Disabled




FITNESS TO PRACTICE

Have you ever been subject of professional misconduct? Yes D No D

Name

Relationship

Mailing Address

Post Code

Telephone Number

BANK/BUILDING SOCIETY DETAILS

Bank name

Type of Account: Current/Savings/Credit Card/Other (please specify)

Account No

Account name Branch code

| authorise the A24 Group to pay my weekly earnings directly into the bank or building society whose details | have given above.

| confirm that | will notify the A24 Group in writing of any changes to these details.

Signed Date

IMMUNISATION HISTORY

HAVE YOU HAD ANY OF THE FOLLOWING ILLNESSES / DISEASES OR BEEN VACCINATED AGAINST THEM?

Measles Yes D No D
Mumps ves ] No (]
Rubella ves ] No (]
1B Yes D No D
Varicella Yes D No D
Hepatitis B Yes D No D
Hepatitis B Titre Levels

Hepatitis C Yes D No D
Have you completed a course in Basic Cardiopulmonary Resuscitation? Yes D No D
Have you completed a course in Advanced Cardiopulmonary Resuscitation? Yes D No D
Have you completed a course in Control & Restraint Techniques? Yes D No D




PROFESSIONAL REFERENCES

The A24 Group require references from your last or most recent employer. By professional we mean actual employers not colleagues, so
work addresses are essential. All references must be from the last two years. If you have left a position working with children or vulnerable
adults, reasons must be given.

Name of referee Company Name
Position
Start date / / End date / / To date ()

Mailing Address

County Post Code

Telephone Number Pager Number

Cellphone Fax

Email

Name of referee Company Name

Position

Start date / / End date / / To date (]

Mailing Address

County Post Code

Telephone Number Pager Number

Cellphone Fax

Email

Name of referee Company Name

Position

Start date / / End date / / To date (]

Mailing Address

County Post Code
Telephone Number Pager Number
Cellphone Fax

Email




EMPLOYMENT HISTORY

Must include current or last employer — please attach C.V.

Employer Name

Address

County Post Code

Start date End date / To date ()
Title of Post Grade

Full or Part Time Main Responsibilities

Employer Name

Address

County Post Code

Start date End date / To date ()
Title of Post Grade

Full or Part Time Main Responsibilities

Employer Name

Address

County Post Code

Start date End date / To date ()
Title of Post Grade

Full or Part Time Main Responsibilities

Employer Name

Address

County Post Code

Start date End date / To date )
Title of Post Grade

Full or Part Time Main Responsibilities

Employer Name

Address

County Post Code

Start date End date / To date ()
Title of Post Grade

Full or Part Time Main Responsibilities

Employer Name

Address

County Post Code

Start date End date / To date )
Title of Post Grade

Full or Part Time

Main Responsibilities

Have you ever heen dismissed from any employment?

Yes |:| No |:|




KEY WORDING/GRADES

Please tick ONLY those areas where you want us to offer you work. ie you have experience as a GP & SHO, but you only want to be offered GP work.
Tick only GP. Please remember that you will be held professionally accountable

SPECIALISM LESS THAN | MORE THAN| 1T0 2 | 2 PLUS SPECIALISM LESS THAN |MORE THAN | 1TO 2 | 2 PLUS
6 MONTHS | 6 MONTHS | YEARS | YEARS 6 MONTHS [ 6 MONTHS [ YEARS | YEARS
Anaesthetics MT - Cytogenetics
ARV - Cytology
Audiology - Haematology
Aviation Medicine - Immunohaematology
Biochemistry - Immunology
Cardiology -Adult - Microbiology
-Paediatrics - Toxicology
Cardiothoratic Surgery - Urinalysis
Casualty - Virology
- ACLS Nephrology
- ATLS Neurology
- PALS Neonatal
-ALS Neuro Surgery
-BLS Obs & Gynae
- FMA

Occupational Health

Chiropody

Occupational Therapy

Dermatology - Gastro

Oncolo
- Geriatric v
ENT Surgery Opthalmology
Endocrinology & Diabetes Oral Surgery
Mellitus Orthopedy
Family Planning o
Paediatrics - General
Gastroenterology

- Surgery

Geriatrics

Pathology

Genito-urinary Medicine

Pharmacy - Retail

General Medicine

P - Hospital

GP - Dispensing License - Production &
Good Clinical Practice Manufacturing
Histology Physiotherapy

HIV Plastic Surgery

Icu Prison Work

Internal Medicine
Marine Medicine

Psychiatry - General

(Sports & Professional Diving - Forensic
Medical Scientists - 0ld Age
Military Radiology - Diagnostic
Mountain Medicine - Therapy
Nephrology - Nuclear
Neurology - Ultrasound
Neonatal Rheumatology

Neuro Surgery Surgery

M Chemsty L

Termination of Pregnancy

- Coagulation

Urology




GRADE OF WORKER

SHO 4 Oral Hygienist H|
MO D Physiotherapist D
Registrar D Physiotherapy Assistant D
Senior Registrar D Paramedics D
SMO D Ambulance Emergency Assistants D
PMO D Basic Ambulance Assistants D
CMO D Occupational Therapists D
Consultant D Medical Technicians D
GP D Medical Technologists D
Pharmacist D Radiologist D
Pharmacist Assistant -Basic D Radiographers D

-Post Basic D Optometrists D
Dentist D Speech Therapists/Audiologists D
Dental Therapist D Dieticians D
Other D Clinical Psychologist D

Native Language Second Language

Third Language Fourth Language

Fifth Language

QUALIFICATIONS

You should supply any certificates such as MBBS or MRCP etc.

Qualifications or Course Training Establishment

Location Year of Qualification

Additional Information

Primary Medical Qualification

Year

Country Obtained

Medical School




DECLARATION
| declare that the information given in this application form is true and complete to the best of my knowledge and belief.

| have read and understand the following:
¢ | have read and understood and agree to adhere to the Contract for Services for temporary workers.

* Professional Indemnity — | understand that | need to have professional indemnity cover in place at all temporary assignments and |
will not undertake assignments without ensuring that this cover is in place.

e RWOPS - If I am employed in the public service, | understand the need to obtain permission to undertake agency work from my
employer, prior to undertaking any assignments.

¢ | agree to comply with the current Health & Safety at Work Act.
* | understand that my appointment is subject to the receipt of a minimum of two satisfactory references.
¢ | agree to respect the confidentiality of patients and clients and any other information that | may have access to at all times.

¢ | consent to the A24 Group checking the details | have provided in support of this application against the various data sources
in order to verify my identity and process this application. These details may be recorded and used to assist other organisations for
identity verification purposes such as the HPCSA / Nursing Council/etc...

Date

Please sign between the lines ONLY.
Your signature is required for producing an ID badge.

A@group

MEDICAL STAFFING

7546J4/0609



A@group CONTRACT FOR SERVICES OF TEMPORARY WORKERS

1. DEFINITIONS

1.1

“Assignment” means the period during which the Temporary Worker is supplied to render services to the Client;

“Client” means the person, firm or corporate body or unincorporated entity requiring the services of the Temporary Worker together with any subsidiary or associated company as
defined by the Companies Act of South Africa

“Agent” means A24 Group (Pty) Ltd and/or The Nursing Services of South Africa (Pty) Ltd both of Ambition House, 107 Voortrekker Road, Bellville, 7535, RSA;

“Temporary Worker” means the Locum, Nurse, Care Giver or other Temporary Worker who agrees to and is provided with a copy of this Contract for Services.

1.2 Unless the context otherwise requires, references to the singular include the plural and references to the masculine include the feminine and vice versa.
1.3 The headings contained in these Terms are for convenience only and do not affect their interpretation.

2. THE CONTRACT

2.1, These terms govern the basis on which the Temporary Worker supplies his services to the Client and they govern all Assignments undertaken by the Temporary Worker. However, no contract
shall exist between the Client, Agent and the Temporary Worker between Assignments.

2.2.  For the avoidance of doubt, these terms should not give rise to a contract of employment between the Agent and the Temporary Worker nor between the Temporary Worker and the Client.
The Temporary Worker is engaged on short term Assignments on behalf of the Client. The Agent will during these periods of engagement deal with the payroll of the Temporary Worker including
statutory deductions from his remuneration in accordance with clause 4.2. There is no obligation on the part of the Temporary Worker to accept any Assignment offered by the Agent nor any
obligation on the part of the Agent to offer the Temporary Worker any Assignments.

2.3. No variation or alteration of these terms shall be valid unless approved by a director of the Agent in writing.

3. ASSIGNMENTS
3.1, The Temporary Worker agrees to provide his services to the Client during the Assignment in accordance with this Contract for Services.
3.2.  The Temporary Worker acknowledges that the Assignment has been arranged by the Agent.

3.3.  The Temporary Worker acknowledges that the nature of temporary work means that there may be periods where no suitable work is available. The Temporary Worker further agrees that suitability
shall be determined solely by the Agent and the Agent shall incur no liability to the Temporary Worker should it fail to offer Assignment opportunities.

3.4.  The Temporary Worker may not under any circumstances introduce any other person to substitute services in the place of the Temporary Worker.

3.5, If during the course of an Assignment or within certain periods after the end of an Assignment or after an introduction where no Assignment took place the Client wishes to employ the Temporary
Worker directly (or assist another body to employ the Temporary Worker directly), the Temporary Worker acknowledges that the Agent will be entitled to charge the Client an introduction fee.

4. RENUMERATION AND OBLIGATIONS
41.  The Temporary Worker whilst on Assignment is under the direct control and supervision of the Client.

4.2.  The Agents’ rate cards in force at any time act as a guide to pay rates. These rates cards are available at all times on our websites www.a24group.com or from our offices upon request. On
occasion, Clients may negotiate different payment structures which will mean variances in pay rates to Temporary Workers. The actual rate payable to the Temporary Worker (which shall be
inclusive of annual leave as per 5.1 in this contract) shall be notified to the Temporary Worker prior to the start of the Assignment. The Temporary Worker will be paid an hourly rate of pay for all
hours worked (and confirmed in accordance with Clause 6 by the Client as worked) less breaks. In the case of provision of care or nursing services to patients within their own homes a fixed
weekly pay amount will generally apply which will include board and lodging and will be calculated using a fixed weekly pay of not less than R600 per week.

4.3.  The Agent will pay all Temporary Workers weekly by direct payment to a nominated bank account, pre-paid cash card or other acceptable payment mechanism.

4.4.  Payslips are available for collection from the offices of the Agent every Friday. By arrangement payslips can be faxed or emailed to the Temporary Worker at no additional cost to the
Temporary Worker. If a Temporary Worker requires a payslip to be posted to them a R 12.50 admin charge will apply.

45.  Timesheets can be downloaded directly from the Agent’s websites or they can be posted to the Temporary Worker.

4.6.  Although the Client shall be responsible for paying the Temporary Worker's renumeration and agreed expenses (if any), such payments and accounting for PAYE etc shall be dealt with on behalf of
the Client by the Agent. Temporary Workers may not be paid directly by the Client.

5. STATUTORY LEAVE AND ABSENCES

5.1. The Agent holds a determination in terms of Section 50 (8)(c) of the BCEA whereby Sections 20 (11) and 22 (1) & (2) of the Act are excluded, resulting in the Temporary Worker being paid an all
inclusive rate such that annual leave pay is incorporated in the hourly/weekly pay rates. All Temporary Workers have the right to choose whether to remain on this all inclusive remuneration
package or restructure conditions to fall outside the determination. Any request by the Temporary Worker for a variance from this must be made in writing to the Payroll Manager at the Agent's
address. On receipt of such a request or in any other situation wherein annual leave pay is not included in actual payments to the Temporary Worker then the pay rate shall be adjusted downwards
accordingly and clauses 5.2 to 5.4 below shall apply.

5.2.  Forthe purposes of calculating entitiement for paid annual leave pursuant to the Basic Conditions of Employment Act the Temporary Worker is entitled to one hour of annual leave on full
remuneration for every seventeen hours which the Temporary Worker has worked.

5.3.  Entitlement to payment for leave accrues in proportion to the amount of time worked continuously by the Temporary Worker on Assignment during the leave year and is calculated at the standard
day rate. The Temporary Worker will only be entitied to payment of leave pay when the leave pay has been accrued.

5.4.  Inthe course of any Assignment during the first leave year the Temporary Worker is entitled to request leave at the rate of one-twelfth of his total holiday entitlement in each month of his
leave year. The Agent requires the Temporary Worker to notify the Agent in writing giving 4 weeks’ notice of intention to take leave, this can be emailed, faxed or posted to the payroll department
at
the address above. All entitlement to leave must be taken within six months of the end of the leave year and unused leave may not be carried forward.
5.5.  No Temporary Worker is required to work on a Public Holiday, unless they agree by virtue of accepting a shift that falls on a Public Holiday. Al shifts worked on Public Holidays will be
remunerated at double time.

5.6.  Temporary Workers agree that they do not have a regular pattern of work by virtue that they can elect when they want to work and when they don’t without penalty. Therefore the Temporary
Worker agrees that they are not contracted to work specific days that they would ordinarily have to work.

5.7.  Inthe event of any incapacity proof of incapacity will be required at all times. Without this proof no payments will be made.
5.8.  None of the provisions of this clause regarding statutory entitlement to paid leave shall affect the Temporary Workers status as a self-employed worker.

6. TIMESHEETS

6.1.  Atthe end of each week of an Assignment (or at the end of the Assignment where it is for a period of one week or less or is completed before the end of a week) the Temporary Worker shall
deliver to the Agent a timesheet duly completed to indicate the number of hours worked during the preceding week (or such lesser period) and signed by an authorized representative of the Client.
Failure to submit a timesheet for hours worked will result in no payment for those hours. Failure to co-operate in the Agents timesheet process may constitute a breach of this contract for which
damages may be claimed.

6.2.  For the avoidance of doubt the Temporary Workers working time shall only consist of those periods during which he is carrying out activities or duties for the Client as part of the Assignment.
Time spent travelling to the Clients premises, lunch breaks and other rest breaks shall not count as part of the Temporary Workers working time for these purposes.

6.3.  Breaks are not eligible for payment.

Initial box 7695J/1009




7. CONDUCT OF ASSIGNMENTS

7.1

7.2.

The Temporary Worker is not obliged to accept any Assignment offered but if he does so then during every Assignment and afterwards where appropriate, he will:-
a) co-operate with the Client and/or the Client’s staff, accept reasonable instructions and accept the direction, supervision and control of any responsible person at the Client’s organization;

b) be present at such times as may be stipulated by the Client and unless arrangements have been made to the contrary, to conform to the normal hours of work/shift pattern agreed at the
premises where the Assignment is carried out;

¢) observe any relevant rules and regulations of the Client’s establishment (including normal hours of work) to which attention has been drawn or which the Temporary Worker might reasonably
be expected to ascertain;

d) take all reasonable steps to safeguard his own health and safety and that of any other person who may be present or affected by his actions on the Assignment and comply with the Health &
Safety policies and procedures of the Client;

e) not engage in any conduct detrimental to the interests of the Client;

f) not at any time divulge to any person, nor use for his own or other persons benefit, any confidential information relating to the Clients or the Agents employees, business affairs, transactions or
finances;

g) act in a professional and courteous manner;
h) wear a uniform and badge as required;
i) be responsible for the provision of any necessary equipment;

If the Temporary Worker is unable to attend work during the course of an Assignment he should inform the Client and the Agent as soon as possible and no later than 3 hours before the start of
the Assignment. The Agent is available 24 hours a day, 7 days a week.

8. TERMINATION OR COMMENCEMENT

8.1.
8.2.
8.3.

8.4.
8.5.
8.6.
8.7.

8.8.

8.9.

8.10.

Before commencing any Assignment the Temporary Worker must provide the Client, via the Agent, with confirmation that he has the relevant professional qualifications as required by their
professional body.

The Temporary Worker will fully co-operate with the Agent in relation to any criminal record and/or credit checks which the Client may be required to carry out.

Before commencing any Assignment the Temporary Worker must inform the Client, via the Agent, about any complaint made against him that is relevant to their professional competence,
standing or conduct. In the event that the Temporary Worker becomes the subject of a complaint he must inform the Client, via the Agent, immediately and provide regular reports about the
progress of proceedings.

The Agent will inform the Temporary Worker about any complaint made against him that is relevant to his professional conduct or competence.
Where the Temporary Worker wishes to raise a complaint or grievance about any matter he should do so in accordance with the Agents complaints procedure.
Unless otherwise agreed the Temporary Worker or the Client may, without prior notice or liability, terminate the Assignment at any time.

If the Temporary Worker does not inform the Agent should they be unable to attend the Clients premises during the course of an Assignment this will be treated as termination of the Assignment
by the Temporary Worker.

If the Temporary Worker is absent during the course of an Assignment and the contract has not been otherwise terminated the Client will be entitled to terminate the contract in accordance with
clause 8.6 if the work to which the absent Temporary Worker was assigned is no longer available.

The Temporary Worker understands the nature of temporary work provided by the Agent on behalf of its Clients and has read and understood the provisions of Section 186 (b) of the Labour
Relations Act 1995 as amended and undertakes not to refer an alleged unfair dismissal dispute to any legal forum should his contract for services be terminated for any reason.

This contract for services is for temporary work only and there is no guarantee of work. As such, any failure to provide temporary work or any termination of this contract will not be a
retrenchment and severance pay will not be applicable under any circumstances.

9. SPECIAL PROVISIONS

9.1.  The Temporary Worker must provide the Agent with all requested proof of qualifications, references, recent photographs, access of health information and medical registrations as may be
requested in order for the Agent to satisfy itself that the Temporary Worker is fit to be supplied to Clients. The Temporary Worker accepts that the Agent is or may be required to handle/process
this (and other personal information as reasonably requested from time to time) and may need to share this information with its associates, agents or third parties as part of performing its duties.

9.2, Inthe situation where the Temporary Worker has professional qualifications and relies theron for agency work, he must ensure full and current compliance with the appropriate professional
requirements.

9.3.  The Temporary Worker must have valid professional indemnity insurance cover.

9.4.  The Temporary Worker should advise the Agent immediately if offered any employment or engagement by the Client or any third party to whom he is introduced by the Client and is also requested
to provide details of the Agent of any remuneration offered. The Temporary Worker shall not have any dealings with the Client without informing the Agent. Should the Temporary Worker fail to
do so, the Agent shall recover from the Temporary Worker any commission it would have earned.

9.5.  The Temporary Worker is required to advise the Client via the Agent of any medical condition or any change in state of health that could impact upon the ability to carry out Assignments or his
eligibility for Assignments.

9.6.  The Temporary Worker must follow and co-operate fully with the formal induction process of the Client and undertake any training specified by the Client.

9.7.  Throughout each Assignment, the Temporary Worker must comply with the Client’s policies and/or procedures.

9.8.  The Temporary Worker hereby agrees to disclosures of personal information about the Temporary Worker as required in order for the Agent to comply with all prevailing legislation.

9.9.  Each of the Agents in clause 1 are associated companies but operate independently from each other. This means that they can provide two types of Assignment opportunities. Ambition 24
hours provides very much last minute Assignments at higher hourly rates of pay, The Nursing Services of South Africa provides longer term contract Assignments at lower hourly pay rates.

The consultants will inform you of your rate of pay at the point of booking.
9.10.  In order to maximize your opportunities for work Assignments your details will be made available to both Agents.
10. LAW

These terms are governed by the law of the Republic of South Africa and are subject to the exclusive jurisdiction of the courts of the Republic of South Africa.

CONTRACT OF SERVICES FOR TEMPORARY WORKERS

This Contract of Services is acknowledged and accepted. | further acknowledge that the Agent provides this Contract on behalf of the Client.

SIGNED BY TEMPORARY WORKER

PRINT NAME DATE

7695J/1009



